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ABSTRACT

Educational leadership and development in light of sufficiency economy is the
process of mutually working that needs cooperation of various sectors such as
educationists, guardians, learners, policy makers and general public. Towards the end,
the sufficiency economy is a 'must’' to be brought into practice to create learners'
immunity and sufficiency lifestyle. As generally admitted, the goal of educational
administration is to sustainably develop the educational system and its quality in light of

the sufficiency economy.
Keywords : Educational leadership; Development of leadership; Sufficiency Economy
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